1. Recruitment Rules for the post of Professor

Whether

Name of | Number of Post* Classificati | Pay ‘Age limit [ Educational and other [ Whether age | Period of
Post on Level | selection | for: qualifications required for [ and Probation
post  or | direct direct recruitment educational |, if any
non- recruits qualification
selection | . - prescribed
post for direct
recruitment
will apply in
the case of
promotes
() T (@) (5) "16) (7) (8) ()
Professor . Non- 14 Not . |- Not Ph. D with first class or Yes* 1(One)
Ministerial Applicable | exceedin | equivalent grade at the year
C’)UhTee) .- g 50 preceding degree in the
appropriate branch with a

| . .years

very good academic record
throughout and at least 10
years of
teaching/research/industrial
experience with published
works of high quality well
recognised and established
reputation of having made
conspicuous seminal
contribution to knowledge in
Pharmaceutical and allied
areas.




Method of recruitment

In case of recruitment by promotion/

If Department Promotion committee exists, what is its compasition

whether by direct | deputation/ absorption, grades for which.
recruitment or by | promotion/deputation/ absorption to be | -
promotion or by | made
deputation /absorption
and percentage of
vacancies to be filled by
various methods
(10) (11) (12)
Promotion/Deputation/ Promotion: Compbsition of Selection Committee for Promotion/Deputation/ Direct

Direct Recruitment

Associate Professor with 5 (Five) years of
regular service.

Deputation:

Faculty members from Central/State
Universities or Government Institutions of
Higher Education holding analogous post
on regular basis OR with 5 (years) of

regular service at the level of Associate

Professor AND possessing the educational
qualifications  prescribed for  Direct
Recruitment.

recruitment

1) Chairperson: An eminent
Scientist/academician/professional/technologist nominated by
the Board
One academician scientist of repute nominated by the Board/
Steering Committee.

At least two external experts in the respective specialization to be

‘nominated by the Director.

Director

: 2)
3)

4

* Age relaxable for Departmental Candidates up to § years for appomtmcnt by Dxrcct Recruitment in accordance with the instruction or orders
issued by the Central Government)




2. Recruitment Rules for the post of Associate Professor

appropriate branch with a
very good academic record
throughout and at least 8
years of
teaching/research/industrial
experience with published
works of high quality well
recognised and established
reputation of having made
conspicuous scminal
contribution to knowledge ih
Pharmaceutical and allied
areas.

| Name of | Number of Post* Classificat | Pay Whether |[Age limit | Educational and other Whether age | Period of
Post ion Level |selection |for direct | qualifications required for | and Probation
. post or [ recruits | direct recruitment educational |, if any
non- ’ S qualification
selection - prescribed
post for direct
recruitment
will apply in
the case of
s promotees
(1) (2) (3) (4) (5) {6) - (7) (8) (9)
Associate Non- 13 Not . Not Ph. D with first class or Yes* 1 (One)
Professor 5 (Fl. 7 e) Ministerial Applicable | exceeding | equivalent grade at the Year
45years | preceding degree in the




Method of recruitment
whether by direct
recruitment or by
promotion or by
deputation /absorption
and percentage of
vacancies to be filled by
various methods

In case of recruitment by promotion/
deputation/ absorption, grades for which

promotion/deputation/ absorption to be |

made

If ‘Department Promotion committee exists, what is its

composition

(10)

(11)

(12)

Promotion/Deputation/
Direct Recruitment

Promotion
Assistant Professor with 5 (Five) years of
regular service.

Deputation:

Faculty members from Central/State"

Universities or Government Institutions of |-

Higher Education holding analogous post
on regular basis OR with 5 (five] years of

1)

2

_1'3)

regular service at the level of Assistant|

Professor AND possessing the educational |

qualifications
Recruitment.

prescribed for  Direct

4)

Composition of Selection Committee for Promotion/Deputation/
Direct recruitment

Chairperson: An eminent
Scientist/academician/professional/technologist
nominated by the Board

One academician scientist of repute nominated by the

Board/ Steering Committee

At least two external experts in the respective
.specialization to be nominated by the Director.
Director

* (Relaxable for Departmental Candidates up to 5 years for appointment by

issued by the Central Government)

D_if‘e,'ct Recruitment in accordance with the instruction or orders




3. Recruitment Rules for the post of Assistant Professor .

Name of | Number of Post* Classific | Pay Whether .| Age limit | Educational and  other Whether age | Period of
Post ation Level | selection | for direct | qualifications required for and Probation
post or | recruits direct recruitment’ educational |, if any
non- e qualification
selection prescribed
post for direct
recruitment
will apply in
the case of
promotees
(1) (2) {3} {4) (5) . (6) (7) (8) (9)
Assistant Non- 12 Not | - Not Ph. D with first class or Not 1 (One)
Professor J.j. (El&.\fﬁh) Ministeri Applicable | exceeding | equivalent grade at the| Applicable Year
al ‘40 years | preceding in the appropriate
3 ' branch with a very good
academic record throughout
and at least 5 years of
teaching/research/industrial
experience with published
works of high quality.




Method of recruitment | In case of recruitment by promotion/ | If Department Promotion committee exists, what is its composition
whether by direct | deputation/ absorption, grades for LRy
recruitment or by | which promotion/deputation/

promotion or by deputation
/absorption and percentage
of vacancies to be filled by
various methods

absorption to be made

(10)

(11)

(12)

Direct Recruitment/
Deputation

Deputation:

Faculty members from -Central/State

Universities or Government Institutions |

of Higher Education holding analogous
post on regular basis AND possessing
the educational qualifications
prescribed for Direct Recruitment.

Composition of Selection Committee for Deputation and Direct recruitment

Chairperson: | An eminent
Scientist/academician/professional/technologist nominated by the
“Board

‘One academician scientist of repute nominated by the Board/
“'Steering Committee. '

At least two external experts in the respective specialization to be
. nominated by the Director.

4) - Director

| 1]‘;

2)

3)




4. Recruitment Rules for the post of Registrar

Name of | Number of Post* Classificatio | Pay | Whether | Age Educational and other | Whether age | Period of
Post n Level | selection | limit for | qualifications required for | and Probation
post or | direct ‘direct recruitment educational |, if any
non- ~| recruits : qualificatio
selection | % n prescribed
post for direct
recruitment
will apply in
the case of
promotes
(1) (2) (3) (4) (8) ~(6) (7) (8) (9)
Registrar Non- 13 Not Not Yes* 1 (One)
1 ( On E.) Ministerial Applicabl | exceedin | Essential Qualification: Master year
e g45. Degree in any discipline with at
least 55%  marks from

years

" | experience as

recognised University/Institute.
Experience:
At least 5 (Five) years of

Assistant
Professor in pay level 12.

or

12 (Twelve) years of
administrative experience, of
"which 8 (Eight) years shall be as
Assistant Registrar or an
equivalent post in Central
/State Govt. Organisations or
University/ Research Institution
or Central / State autonomous/
other recognised institute of

repute

L i e ST




Method of recruitment
whether by direct
recruitment or by
promotion or by
deputation /absorption
and percentage of
vacancies to be filled by
various methods

In case of recruitment by promotion/

deputation/ absorption, grades for which
promotion/deputation/ absorption to be
made

If Department Promotion committee exists, what is its composition

(10)

(11)

(12)

Promotion/Deputation/
Direct Recruitment

Promotion

Assistant Professor with 5 (Five) years of |-
possessing |

regular service and

administrative experience or Assistant

Registrar with 12 (Twelve) years of regular |

service.

Deputation:

Applicants from Central/State Universities
or Government Institutions of Higher
Education holding analogous post on

Composition of Selection Committee for Promotion/Deputation/ Direct
recruitment

.-1) Director - Chairperson
2) Dean
~ 3) Two experts nominated by the Director, who shall be above the pay
- scale of Registrar

regular basis OR with 5 (years) of regular A5

service at the level of Assistant Professor/

Deputy Registrar in pay level 12 AND :
possessing the educational qualifications |

prescribed for Direct Recruitment.

* (Relaxable for Departmental Candidates up to 5 years for appomtment by Direct Recruitment in accordance with the instruction or orders
issued by the Central Government) .




5. Recruitment Rules for the post of Assistant Registrax; _

Name of | Number of Post* Classification | Pay | Whether | Age limit Educational and  other | Whether age | Period of
Post Level | selection | for direct | qualifications required for | and Probation,
post  or | recruits . | direct recruitment educational | if any
non- PRy qualification
selection prescribed
past for direct
recruitment
will apply in
the case of
_ promotees
(1) (2) (3) 4) (5) -(6) (7) (8) (%)
Assistant Non- 10 Not Not Essential Qualification: Yes* 2 (Two)
Registrar i(One,) Ministerial Applicable | exceeding | Master’s degree in any years
40 years | discipline from recognised
: University/Institute.
Experience:

8 (Eight) years of relevant
experience in a responsible
supervisory position of which
at least 5 (Five) years in the
immediate lower grade pay of
Section Officer/
Administrative Officer (Pay
Level 8) in Central/ State
Govt. Organisations or
University/ Research
Institution or Central / State
autonomous/other

recognised institute of repute

Desirable Qualification:
Releveant Experience in the
areas of Establishment/

Examinations/ Finance.




Method of recruitment
whether by direct

recruitment or by
promotion or by
deputation /absorption
and percentage of

vacancies to be filled by
various methods

In case of recruitment by promotion/:

deputation/ absorption, grades for which

promotion/deputation/ absorption to be. _

made

If Department Promotion committce exists, what is its
composition

(10)

(11)

(12)

Promotion failing which by
Direct Recruitment

Administrative Officer with 5 (Five) years of
regular service

Composition of Selection Committee for Promotion/ Direct

| recruitment

1) Director - Chairperson

2) Dean -

3) Two experts nominated by the Director, who shall not
be below the pay scale of Level 12

4) Registrar, who shall also be the Secretary of the
Committee

* (Relaxable for Departmental Candidates up to 5 years for appomt.mcnt by Direct Recruitment in accordance with the zstruction or orders
issued by the Central Government)




6. Recruitment Rules for the post of Finance & Account Office’r_'“'

Name of | Number of Post* Classification | Pay Whether Age limit Educational and other | Whether age Period of
Post ) Level | selection | for direct | qualifications required | and Probation,

post or | recruits for direct recruitment educational if any

non- LTS qualification

selection D prescribed for

post S direct

' recruitment
will apply in

the case of

, promotees
(1) (2 (3) (4) (5) - (6] (7) (8) (9)
Finance & -L(o . Non- 12 Not Not Essential Qualification: Not Applicable | 1 (One) year
Account ﬂ@.) Ministerial Applicable | exceeding Post-Graduation in
Officer . 45 years - | commerce/ economics
! from a recognised
University/Institute.
Experience:

10 (Ten) years of
experience in dealing with
finance and accounts in
Central  State Govt.
Organisations /
University Research
Institution or Central /
State autonomous/ other
recognised institute of
repute

Desirable:

MBA in Finance from a
recognised
University/Institute.




Method of recruitment
whether by direct
recruitment or by
promotion or by
deputation /absorption
and percentage of
vacancies to be filled by
various methods

In case of recruitment by promotion/
deputation/ absorption, grades for which
promotion/deputation/ absorption to be
made :

If. Depaftment Promotion committee exists, what is its
.composition

qualifications/ ~experience for direct
recruitment.

(10) (11) (12)
Deputation/ Direct Deputation: : .Cq"mp'osition of Selection Committee for Deputation / Direct
Recruitment Officers from Central/State | recruitment o

Governments/PSUs/Universities/ . | = 1) Director - Chairperson
Institutions/  Autonomous  bodies | “ - 2) Dean _ o
holding analogous post on regular basis | - ~.8) ‘Two experts nominated by the Director, who shall be
or working in the pay level 11 on | - 4 'aRbo",ethe ! sifale ngea‘{le 1 ;.120 be the Secret of the
regular basis AND possessing the|" ) *Registrar, who s s ary

: Committee

* (Relaxable for departmental Candidates up to 5 years for appointment bj
issued by the Central Government) '

Diréct Recruitment in accordance with the instruction or orders




7. Recruitment Rules for the post of Library & Information Officer

Name of | Number of Post* Classifi | Pay Whether | Age limit | Educational and other | Whether age | Period of
Post cation Level selection | for direct | qualifications required for and Probation,
post  or | recruits direct recruitment educational |ifany
non- it ) qualification
selection |- ; prescribed
post 73 for direct
g recruitment

will apply in
the case of

promotees
(1) (2) (3) (4) {5) ; (6] : (7) (8) 9

Library & ~| Non- 10 Not . Ngf: _Essential Qualification: Not 2 (Two)
Information _L ( On E_) i Minister Applicable | exceeding | Graduation in Library Science | Applicable* years
Officer ' ial 40 years |or Library and Information

: f o | Science  from  recognized

: university/Institute.
Experience:

5 (Five) years of experience in
Management of Library and
office procedure, Data
processing and communication
skills and Information Services
in library under Central/State
Government [Autonomous or
Statutory organization /PSU/
¢ | University = or  recognized
Research or  Educational
Institute/ other recognised
institute of repute

| Desirable Qualification:
Master Degree in library
science or Library and
Information Science.




Method of recruitment |In case of recruitment by promotion/ |If Department Promotion committee exists, what is its
whether by direct | deputation/ absorption, grades for which 'composition
recruitment or by | promotion/deputation/ absorption to be :

promotion or by | made
deputation /absorption
and percentage of

vacancies to be filled by
various methods

(10) g G (12)
Direct Recruitment Not Applicable _.’|-Composition of Selection Committee for Direct recruitment
: 1) Director - Chairman
2) Dean

3) Two experts nominated by the Director, who shall
not be below the pay scale of Level 12

4) Registrar, who shall also be the Secretary of the
Committee

* (Relaxable for departmental Candidates up to 5 years for appomtment by Dxrect Recruitment in accordance with the instruction or orders
issued by the Central Government)



8. Recruitment Rules for the post of Estate & Security Officer

Name

of

Number of Post* Classification | Pay Whether | Age. limit | Educational and other | Whether age | Period of
Post Level | selection | for. direct | qualifications required for | and Probation,
post or | recruits | direct recruitment educational | if any
non- e qualification
selection prescribed
post for direct
recruitment
will apply in
the case of
_ promotees
(1) (2) (3) (4) (5) ~(6) (7) (8) (9
Estate &,! Non- 10 Not "~ Not Essential Qualification: Not 2 (Two)
Security l (One) Ministerial Applicable | exceeding Bachelor degree in any Applicable* years
Officer : 45 years | discipline from a recognized
s university /institute.
Experience:

5 (Five) years of experience in
commissioned  service in
Army/Navy/Air Force/ Para
Military Force or Police only
not below the rank of captain
or equivalent/Dy. SP of police.




Method of recruitment | In case of recruitment by promotion/ |If Department Promotion committee exists, what is its
whether by direct | deputation/ absorption, grades for which | composition
recruitment or by | promotion/deputation/ absorption to be o

promotion or by | made
deputation /absorption
and percentage of

vacancies to be filled by
various methods

(10) 11 ) (12)

Direct Recruitment Not Applicable | Composition of Selection Committee for Direct recruitment

1) Director - Chairperson

2) Dean

3) Two experts nominated by the Director, who shall not
be below pay Level 12.

4) Registrar, who shall also be the Secretary of the

- Committee

* (Relaxable for departmental Candidates up to 5 years for appomtment by Dlrect Recrultmcnt in accordance with the instruction or orders
issued by the Central Government) ;



9. Recruitment Rules for the post of System Engineer

Name of [ Number of Post* | Classification | Pay Whether | Age limit | Educational and other | Whether age | Period of
Post Level |selection |for =  :| qualifications required for | and Probation,
post or | direct direct recruitment educational if any
non- | recriits qualification
selection i prescribed for
post direct
recruitment
will apply in
the case of
promotees
(1) (2) (3) (4) (5) (6) (7 (8) (9
System i Non- 10 Not Not | Essential Qualification: Not Applicable* 2 (Two)
Engineer (On e-) Ministerial Applicable | exceeding | Post-Graduation in years
| 40 years | Computer engineering or
j R Computer Applications 'from
a recognised
University /Institute.
Experience:

5 (Five) years of experience
in systems administration
and networking. Familiarity
with  different
systems like UNIX,
SOLARIS, HP-AUX etc. |

Desirable Qualification:
Proficiency in higher  level
languages like FORTRAN, C
and UNIX Shell

operating .

programming
‘Scripts, E:
managing

and " | Perl
xperience
enterprise

of

networks.




Method of recruitment whether | In case of recruitment by promotion/ | If Department Promotion committee exists, what is
by direct recruitment or by | deputation/ absorption, grades for which | its composition

promotion or by deputation | promotion/deputation/ absorption to be

/absorption and percentage of | made :
vacancies to be filled by various
methods

(10) . F5Y) ST (12)

Direct Recruitment Not Applicable pu Composition of Selection Committee for Direct
Sl recruitment

1) Director - Chairperson

2) Dean

3) Two experts nominated by the Director, who shall
not be below the pay Level 12.

4) Registrar, who shall also be the Secretary of the
Committee

*(Relaxable for departmental Candidates up to 5 years for appointment by Dxrect Recruitment in accordance with the instruction or orders
issued by the Central Government)




10. Recruitment Rules for the post of Technical Assis.tant‘(Computer Section)

Name of | Number of Post* Classificati | Pay Whether | Age limit | Educational and other | Whether age | Period of
Post on Level | selection | for . qualifications required for | and Probation,
post or | direct direct recruitment educational if any
non- ‘recruits qualification
selection e prescribed for
post direct
recruitment
will apply in
the case of
promotees
(1) (3) 4] {5) -(6) (7) (8) (9)
Technical T Non- 7 Not - Not Essential Qualification: Not Applicable* | 2 (Two)
Assistant 1 ( on @.) Ministerial Applicable | exceeding | Bachelor’s  degree in years
(Computer ‘| .35 years | Computer Sciences from a
Section) s recognised
University/Institute.
Experience:

3 (Three) years of experience
in data management and
website management.’

Desirable: Master's 'degree
in Computer Science. |

Experience in computers
and database /' word
processing software like MS
Office (MS Word, MS Excel,
MS Access, MS Power Point).




Method of recruitment
whether by direct
recruitment or by

promotion or by
deputation /absorption
and percentage of

vacancies to be filled by
various methods

In case of recruitment by promotion/
deputation/ absorption, grades for which
promotion/deputation/ absorption to be

made

If Department Promotion committee exists, what is its
composition

(10)

(11)

(12)

Direct Recruitment

Not Applicable

| Composition of Selection Committee for Direct recruitment

1) Director or his nominee who shall be the Chairperson of
‘ the Committee
-'2) Head of the Department concerned or the Registrar, as
the case may be. v
3) Two members from the Staff of the Institute nominated by
-the Director, who shall not be below pay level 12.

* (Relaxation of upper age limit for Departmental Candidates up to 40 years for appointment by Direct Recruitment)




11. Recruitment Rules for the post of Medical Officer

Name of | Number of Post¥ Classification Whether | Age limit | Educational and other Whether age | Perlod of
Post selection | for direct | qualifications required for | and Probation,
post or | recruits | direct recruitment educational ifany .
non- TEgr qualification '
selection prescribed for
post direct
recruitment
will apply in
the case of
: promotees
(1) (2) (8) (5) (6) (4] (8) (9)
Medical Non- Not Not | Essential Qualification: Not Applicable* 1 (One);
Officer i (_Dﬂ&) Ministerial Applicable | exceeding | M.B.B.S Degree in any! one year
40 years | of the Schedules to the

Indian Medical Council Act,
1956 (102 of 1956) and
must be registered in State
Medical Register or Indian
Medical Register. '

Desirable Qualification:

Post Graduate Medical
Qualification recognized by
the MCI. Preference will be
given to MD in General

| Medicine.




Method of recruitment
whether by direct
recruitment or by
promotion or by
deputation /absorption
and percentage of
vacancies to be filled by
various methods

In case of recruitment by promotion/

deputation/ absorption, grades for which

made

‘If Department Promotion committee exists, what is its
.composition
promotion/deputation/ absorption to be

(10)

(11)

(12)

Direct Recruitment

Not Applicable

i ~Cofnposition of Selection Committee for Direct recruitment

1) Director - Chairperson

2) Dean

3) Two experts nominated by the Director, who shall not
. be below the pay Level 12.

4) Registrar, who shall {also be the Secretary of the
- Committee

* (Relaxable for departmental Candidates up to 5 years for appomtment by D1rect Recruitment in accordance with the instruction or orders
issued by the Central Government) -




12. Recruitment Rules for the post of Public Relation Officer

Name

Number of Post*

Age limit

of Classification | Pay Whether Educational and other | Whether age |Period of
Post . Level | selection | for direct | qualifications required for | and Probation,
post  or |recruits direct recruitment educational if any
non- ' qualification
selection prescribed for
post direct
| recruitment
will apply in
the case of
’ promotees
(1) (2) (3) (<) (5) _(6) (7) (8) 9
Public T Non- 8 Not -~ Not Essential Qualification: Not Applicable* | 2 (Two)
Relation _L(O!'IE) Ministerial Applicable | exceeding | Post Graduate in any years
officer | '35 years |discipline from a recognised
dowti | University /Institute.

Experience: At least 5 (five)
years of  experience in
Public Relation / Training
and Placement Cell in
Central/ State Govt.
Organisations or University

/Research Institution or
Central / State
autonomous/ other
recognised institute  of
repute i

Desirables MBA OR Post
Graduate Degree/ Diploma
in Mass Communication.
Ability to compose & edit
press releases, newsletters




Method of recruitment|In case of recruitment by promotion/ |If Department Promotion committee exists, what is its
whether by  direct | deputation/ absorption, grades for which 'composition

recruitment or by | promotion/deputation/ absorption to be
promotion or by | made

deputation /absorption

and percentage of

vacancies to befilled by
various methods

(10) | ) % 12

Direct Recruitment Not Applicable - | Composition of Selection Committee for Direct recruitment

1) The Director of the | Institute. Who shall be the
Chairperson of the Committee

2) The Dean

3) Two experts nominated by the Director, who shall not be
below the pay Level 12

4) Registrar, who shall also be the Secretary of the
Committee

* (Relaxable for departmental Candidates up to 5 years for appomtment by Dxrect Recruitment in accordance with the instruction or orders
issued by the Centra.l Government)




13. Recruitment Rules for the post of Guest House & Ho‘stei Supervisor

Name of | Number of Post* Classification | Pay Whether | Age limit | Educational and other Whether age | Period of
Post ‘ Level | selection |for - qualifications required for | and Probation,
post or direct direct recruitment educational if any
non- recruits qualification
selection : prescribed
post for direct
recruitment
will apply in
the case of
promotees
(1) (2) (3] (4) (5) (6) (7) (8) (9)
Guest Non- ] Not . Not Essential Qualification: Not 2 (Two)
House & .J_(que) Ministerial Applicable | exceeding | Bachelor degree from a | Applicable* years
Hostel . | -35-years | recognised
Supervisor g University/Institute.
Experience:

5 (Five) years of relevant
experience in Central State
Govt.  Organisations /
University Research
Institution or Central /
State autonomous/ other
recognised  institute  of
repute ‘

Desirable Qualification:
Degree/Diploma in
catering/hotel management.




Method of recruitment | In case of

promotion L or by | made
deputation /absorption
and percentage of
vacancies to be filled by
various methods

recruitment by promotion/; If Department Promotion committee exists, what is its

whether by direct | deputation/ absorption, grades for which composition
recruitment or by | promotion/deputation/ absorption to. be o

(10)]

Direct Recruitment

1) RS B (12)
Not Applicable b '-_Cdmposition of Selection Committee for Direct recruitment

1) Director - Chairperson
2)- Dean .
3) . Two experts nominated by the Director, who shall not
be below the pay Level 12
4) Registrar, who shall also be the Secretary of the
" Committee

* (Relaxable for dci:artmental Candidates u
issued by the Central Government)

p to 5 years for appointment By Direct. Recruitment in accordance with the instruction or orders




14. Recruitment Rules for the post of Administrative Officer

Name of Post | Number of Post* Classificati | Pay | Whether | Age limit | Educational and other | Whether age | Period of
on Level | selection | for. qualifications required | and Probation,
post  or | direct for direct recruitment educational if any
non- recruits qualification
selection . prescribed for
post. ' direct
recruitment
will apply in
the case of
promotees
(1) (2] (3] @) (5) (6 (7) () )
Administrative Non- 8 Not " * Not Essential Qualification: Yes* 2 (Two)
Officer .L(Ohe) Ministerial Applicable. |.exceeding | Bachelor’s Degree in any years
¥ .. 35 years | discipline from recognised

Institute/ University.

Experience:

S (Five)  Years of
Experience as Assistant
Section Officer (ASO) or
equivalent in the Level 7 in
any Central / State Govt.

or University/ PSU or|,

other Central / State
Autonomous. Proﬁciency
in noting and drafting.

Desirable Qualification:
Proficiency in Computer
operation.




Method of recruitment |In case of recruitment by promotion/ | If Department Promotion' committee exists, what is its
whether . by direct | deputation/ absorption, grades for which | composition

recruitment or by | promotion/deputation/ absorptmn to be
pramotion or by | made

deputation /absorption
and percentage of
vacancies to be filled by
varlous methods

(10) (1) g (a2

Promotion/ Direct | Assistant Grade I with 5 (Five) years of Composition of Selection Committee for Promotion/ Direct
Recruitment regular service. : recruitment

1) - Director - Chairperson
2) Dean )
3) Two experts nominated by the Director, who shall not
be below the pay Level 12
4) Registrar, who shall also be the Secretary of the
- Comurmnittee

* (Relaxable for departmental Candidates up to 5 years for appomtment by Du‘ect Recruxtment in accordance with the instruction or orders
issued by the Central Government)



15. Recruitment Rules for the post of Accountant

Name of | Number of Post* Classification | Pay Whether * Age limit Edﬁcational and' other | Whether age [ Period of
Post Level | selection | for direct | qualifications required | and Probation,
post or. ':gcruits for direct recruitment educational if any
non- 1 ! qualification
selection | - prescribed
post for direct
recruitment
will apply in
the case of
promotees
(1) (2) (3) (4) (5) (6) {7) (8) (9)
Accountant I .i ( ' Non- 7 Not .. |- ~ Not Essential Qualification: Not 2 (Two)
Ohe.) Ministerial Applicable | exceeding | B.Com from a recognised applicable* years
.| 35 years University/institute.
} Experience:
3 (Three) years of

experience in any; Central
/ State  Govt. or
University/ PSU and
other Central / State
Autonomous. other
recognised institute of
repute

Desirable Qualification:
M.Com /MBA in Finance




Method of recruitment
whether by | direct
recruitment or by
promotion or by
deputation /absorption
and percentage of
‘'vacancies to be |filled by
various methods!

In case of recruitment by promotion/ | If Department Promotion committee exists, what is its
deputation/ absorption, grades for which :
promotion/deputation/ absorption to be

made

composition

(10) |

(11)

(12)

|

Direct Recruitment

Not Applicable

2)

3)

Composition of Selection Committee for Direct recruitment

Director - Chairperson
Head of the Department concerned or the Registrar, as the

case may be.

‘Two members from the Staff of the Institute nominated by

the Director, who shall not be below pay level 12.

* (Relaxation of upper age limit for Departmental Candidates up to 40 years‘.fo'r appointment by Direct Recruitment)




16. Recruitment Rules for the post of Scientist/ Technical Supervisor Grade I

Name  of | Number of Post* Classification | Pay Whether | Age limit | Educational and ' other | Whether age | Period of
Post | Level | selection | for direct | qualifications required for | and Probation,
post  or | recruits direct recruitment educational if any
non- T . qualification
selection prescribed
post for direct
recruitment
will apply in
the case of
promotees
(1) (2) (3) (4] (5) ~(6) (7) (8) (9
Scientist/ Non- 9 Not .~ Not Essential Qualification: Yes* 2 (Two)
Technical 1 (One) Ministerial Applicable | exceeding | M.Sc./  M.Pharma/M.V.Sc. years
Supervisor 40 years | from a recognised
Grade I : University/Institute

Experience:

4 (Four) years of experience
of research/teaching in
Central State = Govt.
Organisations / University
or Research Institution or

Central / . State
autonomous or | other
recognised institute of
repute

Desirable Qualiﬁcatiom

Ph.D. in relevant field with
2__(Two) years of post-
qualification experience.




Method of rxecruitment
whether by | direct
recruitment Lor by

promotion or by deputation
/absorption and percentage
of vacancies to be filled by
various methods|

Iz case of recruitment by promotion/

deputation/ for
which

absorption to be made

absorption, grades

promotion/ deputation/ _' %

“If Department Promotion committee exists, what is its

‘composition

(11)

(12)

(10) |

Promotion failing which by
Direct Recruitment

Scientist /Technical Supervisor Grade Il-'

with 4 (Four) years of regular service.

Composition of Selection Committee for Promotion/ Direct
‘recruitment |

1)

3)

4)

Director - Chairperson

Dean

Two experts nominated by the Director, who shall not
be below the pay Level 12
Registrar, who shall! also
Committee

be the Secretary of the

v (Relaxable for departmental Candidates up to S years for appomtment by Dxrect Recruitment in accordance with the instruction or orders
issued by the Central Government)




17. Recruitment Rules for the post of Scientist/ Technicél: Supervisor Grade II

Name of | Number of Post* Classification | Pay Whether ' | Age limit | Educational and other | Whether age [ Period of
Post | Level | selection. |.for direct | qualifications required | and Probation,
post  or | recruits for direct recruitment educational if any
non- o | qualification
selection prescribed for
post direct
recruitment
will apply in
the case of
promotees
(1) | (2) (3) (4) (5) (6) (7) (8) (9)
Scientist/ Non- 8 Not - Not Essential Qualification: . Not 2 (Two)
Technical °? (_—F\JO) Ministerial Applicable | -exceeding ‘ Applicable* years
Supervisor |, |--85years | M.Sc./ M.Pharma/
Grade I1 = M.V.8c. from recognised
University/Institute.
Experience:
2 (Two) years of
experience of
research/teaching in
Central  State | Govt.
Organisations /

University or Research
Institution or Central /
State autonomous or
other recognised
institute of repute




|
|

Method of recruitment [In case of recruitment by promotion/ | If Department Promotion committee exists, what is its
whether by direct | deputation/ absorption, grades for which: | composition |
recruitment | or by | promotion/deputation/ absorption to be:| -

promotion | or by | made
deputation /absorption
and percentage of

vacancies to be filled by
various methods

(10) (11) TV (12)

Direct Recruitment Not Applicable | Composition of Selection Committee for Direct recruitment

1) Director - Chairperson

2) Dean !

3) Two experts nominated by the Director, who shall not
be below the pay Level 12

4) Registrar, who shall also be the Secretary of the
Committee

* (Relaxable for departmental Candidates up to 5 years for appointmént by Direct Recruitment in accordance with the instruction or orders
issued by the Central Government) )



18. Recruitment Rules for the post of Junior Hindi Translator

Name of | Number of Post* Classifica | Pay | Whether | Age limit Educational and | other | Whether age | Period of
Past tion Leve | selection |for - | qualifications required for direct | and Probation
1 post or |direct . - | recruitment : educational |, if any
non- recruits - qualification
selection ) prescribed
post for direct
recruitment
will apply in
the case of
promotees
(1) (2) (3) (5) () {7) (8) (9)
Junior Non- Not Not Essential Qualification: | Not 2 (Two)
Hindi 1 (O’\&) Ministerial Applicable | exceeding | (i) Master’s Degree of a recognized | Applicable* years
Translator 35 years | university in Hindi or English with

-| . Government

English or Hindi as a main subject
at the degree level. OR |

(i) Master’s degree from a
recognized University . in any
subject with Hindi as medium of
Examination with English as a
compulsory subject at degree level.
OR :

(it} Bachelor’s degree with Hindi
and English as main subject either
of the two as medium of
Examination and other| as main
subject plus recognized diploma
‘Certificate Course in translation
from Hindi to English and vice
Versa or two years' experience of
Translation work from | Hindi to
English and vice versa in Central
Office. ;Including
‘Government of India undertaking
Desirable Qualification:|

‘Proficiency in Computer operation




_ Method of recruitment
whether by | direct
recruitment or by

promotion or by
deputation /absorption
and percentage of

vacancies to be!filled by
various methods

In case of recruitment by promotibn/__
deputation/ absorption, grades for which
promotion/deputation/ absorption to be |

made

'If ‘Department Promotion committee exists, what is its

‘composition

(10)

(11)

(12)

Direct Recruitment

|
|
i
i
|

Not Applicable

% B

-Co’mposition of Selection Commiittee for Direct recruitment

: 2)
i 3)

Director - Chairperson
Head of the Department concerned or the Registrar, as the

. case may be.

Two members from the Staff of the Institute nominated by

"the Director, who shall n:ot be below pay Level 12.

“ (Relaxation of upper age limit for Departmental Candidates up to 40 years for appointment by Direct Recruitment)
] ,




19. Recruitment Rules for the post of Secretary to Director -

Name of | Number of Post* Classification | Pay | Whether | Age limit | Educational and  other | Whether age | Period of
Post - Level | selection | for qualifications required for | and Probation,
post or | direct direct recruitment educational if any
non- | recruits qualification
selection iz prescribed
post for direct
recruitment
will apply in
the case of
promotees
(1) (2) (3) (4) (5) (6) (7) (8) (9)
Secretary | Non- 8 Not ‘Not Essential Qualification: Not 2 (Two)
to Director ..L-(O Ministerial Applicable| exceeding | Bachelor’s Degree in any | Applicable* years
ne) discipline from recognised

40 years

Institute/ University, |
Proficiency in typing in
English with minimum speed
of 40 wpm

| Experience: :

5 (Five) years of experience
as Personal Assistant or
equivalent in Central/ State
Govt./ Organisations |/PSUs/
University/ Research
Institution or Central' / State
autonomous other recognised
institutes of repute

Desirable
Knowledge
Applications.

Qualification:
of Computer




Method of recruitment | In case of recruitment by promotion/ | If Department Promotion committee exists, what is its
whether by direct deputation/ absorption, grades for which | composition

recruitment or by promouon/deputation/ absorption to be |

promotion | or by | made :
deputation /absorption |

and percemtage of
vacancies to be filled by
various methads

(10) N (11) Fgl (12)
Direct Rccfuitmcnt ‘ Not Applicable : : éorhposition of Selection Committee for Direct recruitment

1) Director - Chaurperson
2) Dean
3) Two experts nominated by the Director, who shall not
. .be below the pay Level 12
'4) Registrar, who shall also be the Secretary of the
Committee

*(Relaxable for departmental Candidates up to 5 years for appomtrnent by Direct Recruitment in accordance with the instruction or orders
1ssued by the Central Government) SRR



20. Recruitment Rules for the post of Secretary to Regisf;rar

Name of | Number of Post* Classification | Pay Whether . | Age limit | Educational and other | Whether age | Period of
Post | Level | selection for direct | qualifications  required | and Probation,
post or | recruits | for direct recruitment educational if any
non- | e | qualification
selection prescribed for
post direct
recruitment
will apply in
the case of
o - promotees
(1) (2) (8 4] (S) (6) (7) (8) (9)
Secretary Non- 8 Not ~ Not Essential Qualification: | Not Applicable* 2 (Two)
to i (One—) Ministerial Applicable | exceeding | Bachelor’s Degree in any years
Registrar : discipline from recognised

-40 years

Institute/ University.
Proficiency in typing in
English with minimum
speed of 40 wpm.

Experience:

5 (Five) years of
experience as Personal
Assistant or equivalent in

Central/ State ' Govt./
Organisations /PSUs/
University/ Research

Institution or Central /
State autonomous other
recognised institutes of
repute ‘

Desirable Qualification:
Knowledge of Computer
Applications.




|
|
|
|
|
]

|
|

Method of recruitment
whether by | direct
recruitment or by
promotion or| by
deputation /absorption
and pexcentage of
vacancies to be filled by
various methods |

In cdse of recruitment by promotion/
depuiatxon/ absorption, grades for which
promotion/deputation/ absorption to be
made :

If Department Promotion committee exists, what is its
composition

(10) |

(11)

(12)

Direct Recruitment

i
|
H
{
|
|
i

: Not Applicable

Composition of Selection Committee for Direct recruitment

1)
3
E

Director - Chairperson

Dean ’

Two experts nominated by the Director, who shall not be
below the pay Level 12

Registrar, who shall also be the Secretary of the Committee

* (Relaxable for dcpartmental Candidates up to 5 years for appointment by Du-ect Recruitment in accordance with the instruction or orders
issued by the Central Govemment) :




21. Recruitment Rules fo

]r the post of Receptionist ¢

um_Telephone Operator

Name of | Number of Post* | | Classification | Pay | Whether | Age limit | Educational and | other | Whether age | Period of
Post | Level | selection | for direct | qualifications required for | and Probation,
post  or | recruits direct recruitment educational if any
j non- qualification
! selection prescribed for
post direct
recruitment
will apply in
the case of
promotees
(1) (2) (3) (4) (8) - () (7 (8) (9)
Receptionist ‘ Non- 7 Not - Not Essential  Qualification: Not 2 (Two)
cum —L (O nP_) Ministerial Applicable | exceeding | Graduate in any discipline | Applicable* years
Telephone | . | 35 years | from a recognised
operator 2 University. '
| Experience: |
; 3 (Three) years of

experience in relevant field
in Central/ State |Govt./
Organisations /PSUs/
University/ Research
Institution or Central /.
State autonomous | other
recognised institutes of
repute i

The candidate shoulid have
good communication:skills.
Desirable: Proﬁcierfxcy in
computer operation.




i

}
|
|
|
|
!

|

|

Method of recruitment
whether by | direct

recruitment or
promotion or

by
by

deputation / abslorption

and percentage

of

vacancies to be filled by

various methods

In case of recruitment by promotion/
deputation/ absorption, grades for which
prom:otion/ deputation/ absorption to be’
made -

If ‘Deépartment Promotion committee exists, what is its
composition

F

an

(12)

|
Direct Recruitn:lent

Not Applicable

Composition of Selection Committee for Direct recruitment

1) "Director - Chairperson
--2) Head of the Department concerned or the Registrar, as the
- case may be. |
'-3) Two members from the Staff of the Institute nominated by
" the Director, who shall not be below pay level 12.

* (Relaxation of upper age limit for|




22. Recruitment Rules fo

|

|

|

r the post of Storekeeper

Name of | Number of Post* Classification | Pay Whether | Age limit | Educational and other | Whether age | Period of
Post ‘ Level | selection | for -direct | qualifications required | and Probation,
post  or | recruits for direct recruitment educational if any
non- B qualification
selection prescribed for
post direct
recruitment
will apply in
the case of
promotees
(1) (2) (3) (4) (5) e (7) (8) 9
Store Non- 7 Not . Not Essential Qualification: Not Applicable* 2 (Two)
keeper _L (One) Ministerial Applicable |. exceeding | Bachelor degree | in years
Science/Commerce | from

35 years

recognised university
/Institute. ‘
Experience! i
3 (Three) years of

experience in maintaining
stores in Central/ |State

Govt./ Organisations
/PSUs/ University/
Research Institition or
Central / iState
autonomous ‘other

recognised institutes of
repute :

Desirable Qualification:
Proficiency in computer
operation. i




|

|
|

!f
|
1
|
I
|

Method of recruitment
whether by | direct

recruitment or by
promotion or| by
deputation /absorption
and percentade of

vacancies to be filled by
various methods

made

i
|

i
|
|

In case of recruitment by promotion/ |If Department Promotion committee exists, what is its
depu‘tation/ absorption, grades for which | composition
promotion/deputation/ absorption to be ‘

(10)

(11 < (12)

Direct recruit.nilent

Not Applicable _ | Composition of Selection Committee for Direct recruitment

' 1) Director, or his nominee who shall be the Chairperson of the
- Committee
~+2) Head of the Department concerned or the Registrar, as the

: case may be.
-+ 3) Two members from the, Staff of the Institute nominated by
) the Director, who shall not be below Pay Level 12.

* (Relaxation of uf)pcr age limit fo

{
|

|

r

Departmental Candidates up to 40 years-for appointment by Direct Recnilitmcnt)

|




{
i

23. Recruitment Rules fori the post of Assistant Grade I

Name of

| Classification

Age limit

Number of Post* ‘Pay | Whether Educational and (other | Whether age | Period of
Post - Level | selection | for qualifications required for | and Probation,
post or | direct direct recruitment educational if any
non- recruits- qualification
selection . . prescribed for
post direct
recruitment
will apply in
the case of
promotees
(1) (2) (3) (4) (5) (6) {7) (8) (9)
Assistant | . ‘ Non- 6 Not - "Not Graduation in any discipline Yes* 2 (Two) -
Grade | ' _L ( O ne) Ministerjal Applicable | exceeding | from a recognised years
' ' . 35 years | University/Institute.

| Organisations

| Knowledge
| computers.

Experience: ;

2 (Two) years of experience in
Establishment/Administrative
in a Central/ State Govt./
/PSUs/

University/ Research

| Institution or Central / State

autonomous other recognised
institutes of repute. |

Desirable: Conversanﬁ with
Central government rules and

‘| experience in computer and

data entry

operations.
of

usage of




|
|

i

Method of recruitment
whether by | direct
recruitment or by
promotion or by
deputation /absorption
and percentage of
vacancies to be filled by

. |
various methods|

In case of recruitment by promotion/

deputation/ absorption,
which

grades for
promotion/ deputntion/

absorption to be made

If . Department Promotion committee
. composition

exists, what is Its

(10)

(11)

Promotion failing which
by direct recruitment

!
|
|
|
|

l

Asmstant Grade II with 4 (Four) years of

regular service,

|
|
i
i
|

(12)

Composition of Selection Committee for
récruitment

Promotion/ Direct

1). Director - Chairperson .
., 2). Head of the Department concemed or the Registrar, as the
. cdase may be.
::3) - Two members from the Staff of the Institute nominated by the
- Director, who shall be not below pay Level 12.

* (Relaxation of upper age limit for Departmental Candidates up to 40 years foi‘:.'appointment by Direct Recruitment)




24. Recruitméent Rules foir the post of Assistant Grade II

Name of | Number of Post* Classification | Pay Whether Agé limit | Educational and | other | Whether  age | Period of
Post 1 Level | selection |for direct | qualifications required for | and Probation,
post or | recruits direct recruitment educational if any
nomn- e iy qualification
selection |- prescribed
post for direct
recruitment
will apply in
the case of
promotees
(1) (2) (3) (4) (5) “(6) (7) (8) (9)
Assistant - Non- 5 Not " Not Essential Qualification: Not 2 (Two)
Grade 11 ‘?(TK)O) Ministerial Applicable | exceeding | Bachelor’s degree in any | Applicable years

35 years

discipline from recognised
university. i

Desirable:
Experience of noting and
drafting in Central/ State

Govt./ Organisations
/PSUs/ Uniyersity /
Research  Institution or

Central / State autonomous

other recognised institutes of

repute.

|




1
|
H
1
|
|
1
|
|

Method of recruitment
whether by | direct
recruitment or by
promotion or by
deputation / absorption
and Percentage of
vacancies to be !filled by
various methods.

In jcase of recruitment by promotibn/ ,
deputation/ absorption, grades for which

promotion/deputation/ absorption to he ¢

made
i

|

if Department Promotion committee exists, what is its
.composition

(10)

(11)

(12)

Direct recmit}lnent
|

i
|
|

Not Applicable

Composition of Selection Coinmittee for Promotion/ Direct
recruitment

1) Director or his nominee%who shall be the Chairperson of
the Committee

S 2) Head of the Department concerned or the Registrar, as

the case may be.

| 3 Two members from the Staff of the Institute nominated

by the Director, who shall not be below pay level 12.

i
1
|
1
i
i
{

i

i | G4 |
* (Relaxation of upper age limit for Departmental Candidates up to 40 years for appointment by Direct Recruitment)
f 5 P i

i

i
|




25. Recruitment Rules fofr the post of Junior Technical Aé,siStant

|
|
i
|
|

Name of | Number of Post¥* Classification | Pay Whether ' | Age. limit | Educational and |other | Whether age | Period of
Post | ' Level | selection |for direct | qualifications required | and Probation,
post  or | recruits for direct recruitment educational if any
non- B | qualification
selection prescribed for
post B direct
recruitment
will apply in
; the case of
I promotees
| %
1) (2) i (3) (4) (5) - 16) (7 (8) (9)
1 J i
Junior i Non- 4 Not | - Not Essential Qualification: Not Applicable* 2 (Two)
Technical °2 LhOO) | Ministerial Applicable: | exceeding | Senior Secondary (10+2) years
Assistant ] with Science Subject.

27 years

Desirable Qualification:
Knowledge of computer




Method of recruitment |[In case of recruitment ﬁjf'i)rbmotion/ If Department Promotion committee

1 exists, what is its
whether by direct rdeputation/ absorption, grades for which | composition

recruitment or by ipromotion/deputa‘l:n:m/ absorption to be |- ) | 4[
promotion or by | made : | |
deputation  /absorption | %K : ;
and percentage of | ’ | {

vacancies to be filled by | i : .
various methods : : i

(10) T, oo | (12)

~ '
Direct recruitment Not Applicable Composmon of Selectmn Commlttee for Dnrect recruitment

1) Director or his normnee who shall be the Chairperson of
the Committee |

2) Head of the Department concerned or the Registrar, as
the case may be. ?

3) Two members from the Staff of the Institute nominated by
the Director, who sha.ll not be below pay Level 12.

* (Relaxation of upper age lirr?nit for Departmental Candidates up to 40 years for appointment by Direct Recruitment)



